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PER CURI AM

Meenakshi Venugopal appeals a district court order granting
summary judgnent to Shire Laboratories, Incorporated (Shire) on
Venugopal s clainms arising fromher fornmer enploynment with Shire.

W affirm

l.

Shire is a pharnaceutical conpany based in Rockville,
Maryland. In early 1999, Shire hired Venugopal, who is of Indian
national origin, as its mnager of prefornulation sciences.
Thereafter, Venugopal received generally strong performance
eval uati ons and several salary increases. In addition, Venugopal
was pronoted to assistant director of preformulation sciences,
resulting in an increase i n conpensation and change in title but no
change in job responsibilities.

| n Decenber 2000, Shire began advertising to fill the position
of head of prefornulation sciences. Bet ween October 2000 and
January 2002, Shire interviewed five candi dates for this position.
Two of these candidates, the first of Chinese national origin and
t he second of American national origin, were offered the position;
bot h declined. In January 2002, Shire intervi ewed Mark G nski, who
is of Anerican national origin, for the position. The day after
G nski’s interview, Venugopal inquired whether she could apply for
the position; she was informed that she could apply. Venugopa

subm tted her application the next day. Soon thereafter, Shire
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offered the position to G nski, and he accepted it. A few nonths
| at er, Venugopal resigned.

Venugopal subsequently brought this action alleging that
(1) Shire's decision not to pronote her was notivated by national
origin discrimnation, in violation of Title VII of the Gvil
Rights Act of 1964, see 42 U . S.C A 8 2000e-2(a)(1l) (West 2003);
and (2) Shire constructively discharged her in violation of
Title VII, see id. Follow ng discovery, Shire noved for summary
judgnment. The district court granted summary judgnent to Shire on
each of Venugopal s clains. Applying the burden-shifting anal ysis

of McDonnell Douglas Corp. v. Geen, 411 U S. 792, 802-05 (1973),

the district court determ ned that Venugopal had established a
prima facie case of national origin discrimnation. The court
rul ed, however , t hat Shire had provided a legitimte
nondi scrimnatory reason for hiring G nski instead of pronoting
Venugopal - - nanely, that G nski was nore qualified for the position.
Further, the court determ ned that Venugopal had not presented
sufficient evidence to create a genuine issue of mterial fact
about whether Shire’'s proffered reason was pretextual. The
district court also rejected Venugopal’'s constructive discharge
claim noting that Venugopal had failed to denonstrate that Shire’s
failure to pronote her was discrimnatory or that Shire otherw se

del i berately subjected her to intol erable working conditions.



.

After reviewing the parties’ briefs and the applicable |aw,
and having had the benefit of oral argunent, we conclude that the
district court correctly decided the issues before it.
Accordingly, we affirm on the reasoning of the district court.

See Venugopal v. Shire Labs., 334 F. Supp. 2d 835 (D. M. 2004).
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